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Abstract

The population of the research was the university staff who
work within the faculty of education. Among 51 university
staff, 23 participate in sportsregularlyand 28 of whom don't.
In the research, Personal Information Form which was
developed by the researcher; Maslach Burnout Scale, the
study of the validity and the “Job Satisfaction Scale was used
as a data collection tool. As a result of the research; it was
found out that there was a significant difference between
the university staff who do and don’t do sports regularly in
terms of job satisfaction and level of burnout, in favour of
those who do sports regularly. No statistical difference was
found when the job satisfaction and levels of burnout of the
university staff who do and don’t do sports regularly
according to their professional experiences.

Introduction:

As a necessity of the community life, living together
imposes some responsibilities on us, the individuals.
Therefore, people are affected by some psychological
thoughts under the influence of these responsibilities in
their daily lives. Itis thought that this situation positively or
negatively affects the life of the personnel who work in the
unit. Life satisfaction is one of the subjects that has been the
center of interest of humanity for ages. To describe life
satisfaction, the term “satisfaction” should be described
first. Satisfaction means the fulfillment of expectations,
requirements, desires, and wishes. Life satisfactionison the
other side, the situation or result obtained by comparing a
person's expectations (what she/he wants) to what he/she
has (Ozer, 2003).

Why are people satisfied with their own lives? This
question has kept the philosophers, writers, economists,
and people foralong time. This topic has started to become
more popular in experimental psychology recently.
Although many people are satisfied with their lives, not all
people are satisfied with their lives equally. In addition to
the fact that there may be significant differences in life
satisfaction among individuals living in the same country,
there may also be differences in satisfaction levels of
individualsliving in different countries (Heller, 2001).

Life satisfaction, which is defined very simply and
clearly, does not seem to be such an easily understandable
concept. This is why we may come across very different
definitions of life satisfaction.

The fact that life is a flying process and that individuals

have different expectations, needs and priorities explain the
limitation of the definitions. Life satisfaction is the
emotional response of the individual outside the business
life. In other words, her/his general attitude towards life
(Ozdevecioglu, 2003).

The reason why job satisfaction has gained importance
recently is that the problems, arising from the employees,
graduallyincrease. The satisfaction of a person from her/his
job has a great influence on her/his business life. In general
terms, job satisfaction can be expressed as all positive or
negative feelings in the work environment (Polat, 2014).

In general, satisfaction means having pleasure, having
satiation from an activity, a job, an event, or an impulse. Job
satisfaction is the satisfaction of the person if she/he meets
the expectations, wishes, and values of the job and fulfills
her/his needs. Meeting the needs in working life results in
the jobsatisfaction of the employee (Silah, 2001).

Jobsatisfaction can be defined as “the expression of the
satisfaction or positive emotions of the employee when
her/hiswork orexperience are evaluated”.

Whether the employee is satisfied with her/his job,
colleagues, managers, wages, progress opportunities, and
working conditions or not, directly affects her/his work.
Generally, personnel who is satisfied with these situations;
will have an increased level of job satisfaction due to a high
level of morale and thus, the personnel will be more
productive and creative. Otherwise, while the employee’s
level of morale and job satisfaction will be low and the
quantity and quality of the job will be adversely affected, the
peace and working tempo of their colleagues will be
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negativelyaffected (Budak, 2006).

Burnout can be defined as the result of continuous
excessive stress in the workplace that occurs when there is
an unbalance between the work demands and personal
capacity within a long period of time. Energy depletion,
increase in the mental recession from the work, decrease in
professional performance are among the most important
characteristics of many burnout factors (Kalimo, 2003).

A person suffering from burnout thinks that life has
lost its meaning and all her/his desires have disappeared.
Her/his occupations which were previously meaningful to
her/him, have become boring and show no importance.
These individuals have behaviors that are strange, angry,
strict, and closed to suggestionsand act in away that pushes
people. The person with burnout is in a state of exhaustion
and disappointment due to the inability to achieve what
she/he expects from a relationship or lifestyle that she/he
gotused to (Dericiogullari, 2007).

The burnout increasingly shows its effects by exceeding
the fighting power of the employees in a stressful work
environment. It is a situation that brings the workers into a
self-enclosed situation. In the event that the burnout
occurs, it will not only affect the individuals but also the
phenomenon of burnout will turn into a psychological and
social situation (Cam, 2001).

In this study, it is aimed to better understand the
benefits of doing sport regularly by determining the
differences in the job satisfaction and burnout levels of the
university staff who do and don’t do sports regularly and to
shed light on the individuals working in different
institutions.

Methodology:

The research was carried out in a screening model.
Screening models were the research approaches that were
conducted on a sample group selected from a population
that includes large groups and that aim to examine a past or
present situation as it existed. The event, individual, or
object, which were the subjects of the research, are tried to
be defined in their own conditions and as they exist. They
are not attempted to be changed or influenced in any way.
The thing which is intended to be known existsand is there.
The important thing is to be able to observe and identify
them inanappropriate way (Karasar, 2005).

The population of the research consisted of all the
university staff who work within the Fatih Faculty of
Education of Karadeniz Technical University, and its
sample has consisted of totally 51 university staff who
voluntarily accepted to participate in our study, 23 of whom
do sports regularly and 28 of whom don't. In the collection
of the data; Personal Information Form which was
developed by the researcher, Godelek (1988) which was
developed by Hackman & Oldham (1980), the “Job
Satisfaction Scale which was developed by Giiler (1990) and
Maslach Burnout Scale which were developed by Maslach
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were used. It is the most widely used scale for the evaluation
of burnout syndrome. It has consisted of twenty-two
articles. Each article is given a point between o-5. It has
consisted of three subscales that the three dimensions of
the burnout syndrome defined by Maslach: emotional
exhaustion (EE), depersonalization (DP), and personal
success (PS). The individuals who have burnout are
expected to have higher emotional exhaustion and
depersonalization points and lower success point. The scale
and its subscales do not have a cut-off point. The study of
validity was conducted by Erin (Ebring et al,, 2002). In this
study; Cronbach’s alpha value was calculated as 8o,
desensitization sub-dimension as 86, and personal success
sub-dimension as 8s. In the analysis of the research data,
SPSS 21,0 statistics program was used. T-Test and One Way
Anova tests were used in the analysis and interpretation of
thedata. Thesignificance level was taken as p<o.05.

Results:
Resultsare summerized in table-1& 2.

Table 1. T-Test results of the participants who do and don't do
sports regularly

Variables Regular n Avrg. Ss P
Job Satisfaction Yes 23 3.66 0.59 .00l
No 28 3.75 0.71 .003
Emotional Exhaustion  Yes 23 5.83 0.48 .000
No 28 17.15 9.1  .005
Desensitization Yes 23 4.53 3.24 .000
No 28 9.25 4.89 .003
Personal Success Yes 23 24.36 3.92 .000
No 28 18.81 5.60 .000

Table 2. One way anova test results of university staff by their
period of work

Varibales Period n Avrg.  Ss F P
of Work
Job Satisfaction 1-5yrs 10 3.12 0.49 0.24 .55
6-10yrs 7 2.96 101
1-15yrs 21 3.02 0.74
>16yrs 13 2.81 0.69
Total 51 3.05 0.71
Emotional 1-5yrs 10 8.97 613 100 .26
6-10y1rs 7 12.70 10.28
n-15yrs 21 13.01  10.33
>16 13 11.62 8.06
Total 51 1.85  9.42
Desensitization 1-5yrs 10 4.92 3.23 219 .06
6-10y1s 7 8.5 4.96
11-15 years21 7.88 5.19
>16 y1s 13 5.63 3.26
Total 51 6.24 4.5

Asperthe period of work in the profession, thereisnota
significant difference in job satisfaction, emotional
exhaustion, desensitization and personal success
points.
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Discussionand Conclusion:

It has been understood in our research that the university
staff who do sport regularly are better on subjects such as
job satisfaction, emotional exhaustion, desensitization,
and personal success and that there is a significant
difference between the staff who do and don’t do sports
regularly, in favor of the oneswho do sportsregularly.

Ozen & Uzun (2005) conducted social support
research about the work and family conflict on the female
and male police staff' working in Mugla Police Department
and found that men feel themselves more tired than
women, these situations prevent their personal
responsibilities at home more than women, and due to the
factthat men’s mindsare more engaged in jobs thatwomen,
their work has a negative impact on their family life
responsibilities (Sisman & Topgiil, 2013). Since the whole
sample group consisted of males, the data belong to men
only. Today, it is common for men to take a more active role
in working life and especially university staff to face
continuous student problems and other employees
‘problems such as mental and physical fatigue, exhaustion
and nervousness negatively affect individuals' job
satisfactionand burnout.

In the study regarding the examination of the
attitudes of the university faculty members towards the
sport and life and job satisfaction levels, sports habits
conducted by Birol & Siileyman (2003), while there was a
significant difference between the economic levels and
status of life and job satisfaction levels of the teaching staff,
no significant difference between the levels of doing sports
was seen. The percentage of doing sports of the faculty
members, whose life and satiety levels are high, was also
found high. 80.1% of the faculty members engaged in sports
stated that when they do sports, they move away from daily
problems. 90.4% of the people doing sports used the phrase
"pore makes me relax psychologically” (Birol & Siileyman,
2003). As it is understood from this research, it contributes
to the positive satisfaction of job satisfaction levels of
individuals doing regularsports.

When the results of the analysis of the university staff
according to the period of work in the profession were
examined in the study, it was found that job satisfaction,
emotional exhaustion, desensitization, and personal
success points did not show significant differences. We can
say that the reason for this is that the working conditions
and working hours of the university staff are close to each
other.

As a result, the fact that the job satisfaction and
burnout levels of the university staff doing sports regularly
poses a statistical difference when compared to the ones
who don'’t do sports regularly is a certainty that the regular
sports result from the physical, psychological and social
benefits provided to the individual. Sports is a
phenomenon that affects the lives of individuals positively
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and makes positive contributions to society, family,
environment, and business life. In the age of technology;,
people meet their needs effortlessly and this leads to a static
life. In our research, the fact that job satisfaction and
burnout status of university staff who do regular sports
differ statistically positive in comparison to the staff who
don’t do sports can be explained as a natural result of doing
sportsregularly. From this result, the university staff should
be encouraged to do sports as regularly as possible and
should be explained the benefits of sports.
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